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To ensure TiM provides a professional, respectful, and harassment-free environment for its
Purpose personnel and holds its partners accountable in this regard, along with the procedures to be
followed on this matter.

TiM's personnel, board members, members, and volunteers are defined as follows:

Applicable This is outlined in the section ‘Scope and Applicability of the Policy.

LY

Part of Ethics and Compliance, TiM Internal Control Policy Framework LY

Members, board members, volunteers, and assigned individuals are provided information
Distribution through the Union Portal (Communication Groups) to all partner organizations and suppliers.
It is disclosed to the public upon request and in contracts made with TiM.
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INTRODUCTION

1.TIM (Tim Search and Rescue Association) is a volunteer-based organization engaged in search and
rescue, education, culture/arts, humanitarian aid, and humanitarian diplomacy, with international
collaborations striving to implement best practices in its daily activities. As such, TIM expects the
highest standards of conduct and professional ethics from its board members, association members,
and volunteers in carrying out their work for TIM.

2.TiM is committed to providing a safe environment for its community, free from all forms of
discrimination and harassment, including sexual harassment in the workplace.

TIM upholds a zero-tolerance policy towards all forms of sexual offenses, including Sexual Exploitation,
Sexual Abuse, and Sexual Harassment (SEA-H), in all its activities. Sexual Exploitation and Sexual Abuse
violate human dignity and universally recognized international legal norms and standards and have always
been considered unacceptable conduct. Sexual Harassment results from a culture of discrimination and
privilege based on unequal relationships and power dynamics. It creates hostile working and work-related
environments that limit the ability of affected individuals to thrive and the capacity of TiM to fulfill its
mission.

There is no place for SEA-H in TIM, and the organization acknowledges its obligation to prevent SEA-H,
respond effectively, and protect particularly vulnerable individuals and victims of SEA-H in relevant
activities. These safeguards are essential to strengthening integrity across TIM.

POLICY OBJECTIVES

3. This Policy outlines the steps TIM will take to ensure a safe environment free from sexual harassment
and violence.

TIM recognizes the need to challenge the implicit or explicit acceptance of sexual harassment or sexual
violence to prevent escalation. TIM is also committed to improving understanding of sexual harassment
across the TIM community to prevent its occurrence and to fostering a supportive culture that
encourages reporting of incidents and ensures they are addressed sensitively and appropriately.

It is acknowledged that disclosing sexual harassment can be distressing for everyone involved; this
Policy aims to ensure that all parties are treated with dignity and respect and that appropriate support is
provided.

TiM Association Policy on Protection Against Sexual Exploitation, Sexual Harassment, and Sexua
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SCOPE AND APPLICABILITY OF THE POLICY
4. This Policy establishes TiM's zero-tolerance approach to SEA-H.

5. This Policy applies to individuals under the TIM Code of Conduct and Professional Ethics, including all
members of the TIM Association, volunteers working for the association, subcontracted consultants, and
individuals temporarily assigned by other organizations to the association or hosted by the association,
regardless of their location.

6. In the absence of a comprehensive and explicit Sexual Exploitation, Abuse, and Harassment Policy for
TIM management and volunteers, the TIM President requires both management and volunteers to comply
with this Policy until separate policies for management and volunteers are enacted.

7. This Policy complements the general principles outlined in the TIM Code of Conduct and Professional
Ethics, the Code of Conduct for TIM Management Members, and the Code of Conduct for Committee
Members. It clarifies the expected standards of behavior and professional ethics, including respect for
the dignity and integrity of others. Specifically, it sets clear obligations for TIM volunteers, management,
and members to prevent and respond to SEA-H and to avoid condoning, promoting, engaging in, or
interacting with SEA-H. This may extend beyond TiM's physical facilities and normal working hours to
include behavior at meetings, events, workshops, training sessions, or on social media.

8. While issues related to SEA-H often stem from power imbalances, they are not limited to the behavior
of one volunteer group toward another, such as senior members' behavior toward junior members. They
can occur among individuals at the same level or involve inappropriate behavior by members toward more
senior members.

DEFINITIONS

9. For the purposes of this Policy, the following definitions apply:
a) 'Consent' refers to the agreement to allow something to happen or to do something with a full
understanding of the facts and without coercion. In cases of sexual activity, consent cannot be assumed
but must be explicitly given, either verbally or non-verbally. Consent is not valid if obtained under
pressure or force, and it may be withdrawn at any time.

b) 'False or Malicious Report' means a false or misleading report made recklessly, knowingly, or
intentionally to gain unfair advantage or cause harm to an individual or organization.

c) 'Implementing Party/Partner' refers to any party that contributes to, carries out, implements, tenders
for, or participates in any way in activities related to TIM for the purposes of this Policy.

d) 'TiM Individuals' refers to TIM volunteers, management, and members.

TiM Association Policy on Protection Against Sexual Exploitation, Sexual Harassment, and Sexual Mig cc
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e) 'SEA-H' means Sexual Exploitation, Sexual Abuse, and Sexual Harassment.

f) 'Policy' or 'SEA-H Policy' means the Policy on the Prevention of and Protection from Sexual
Harassment.

g) 'Sexual Abuse' refers to the actual or threatened physical intrusion of a sexual nature committed
under unequal or coercive conditions.

h) 'Sexual Exploitation' means the actual or attempted abuse of a position of vulnerability, differential
power, or trust for sexual purposes, including but not limited to profiting monetarily, socially, or
politically from the sexual exploitation of another person.

i) 'Sexual Harassment' refers to any unwelcome sexual advance, request for sexual favors, or other
verbal, non-verbal, or physical conduct of a sexual nature that interferes with work, becomes a condition
of employment, or creates an intimidating, hostile, or offensive environment. For clarity and to avoid
doubt, Sexual Harassment may occur between individuals of different genders or the same gender and
can be initiated by any gender or sex in connection with activities related to TIM.

j) 'Victim' refers to a person who has been or is subjected to sexual exploitation, harassment, or abuse.

POLICY PRINCIPLES

10. TIM will not tolerate Sexual Exploitation, Sexual Abuse, or Sexual Harassment under any
circumstances.

11. TIM will take all necessary measures to prevent, mitigate, investigate, and address SEA-H.

12. TIM will strive to raise awareness about SEA-H among TIM Individuals and employees.

AWARENESS, COMMUNICATION, AND TRAINING

13. TIM will develop a communication plan as soon as possible to support the dissemination and
implementation of this Policy and to raise awareness across TIM about the issue of SEA-H and its
potential consequences. The plan will include: _
a) Publishing this Policy on TIM’s official website;

b) Developing consultation processes with stakeholders and providing training, guidance, and
communication materials to TIM Individuals and implementing partners to raise awareness and support
the implementation of this article;

c¢) Ensuring that all TIM volunteers undergo mandatory training to ensure compliance.

TiM Association Policy on Protection Against Sexual Exploitation, Sexual Harassment, and Sexual
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REPORTING AND INVESTIGATIONS

14. Any individual or organization must report any actual or suspected SEA-H to the Disciplinary Board.
Individuals with knowledge of suspected SEA-H, particularly involving TIM Individuals in TiM-related
activities, are strongly encouraged to report such information to the Disciplinary Board. If the report
does not involve a TiM volunteer, the Disciplinary Board will determine whether the report should be
forwarded to the relevant responsible party, subject to the consent of the individual concerned.

15. Reports of actual or suspected SEA-H involving or against TIM volunteers should be submitted to the
Disciplinary Board through any of the following contact points, provided that any changes in contact
information are appropriately communicated and distributed:

« Email: kurumlar@timak.org

. Hotline: +90(501)3700648

. Mailing Address: Yahyakaptan Mh., Beril Sk., No: 7, B Blok, K:2, D:13, Izmit/Kocaeli, Tirkiye

16. Individuals or organizations reporting actual or suspected SEA-H must act in good faith and, where
possible, provide all available information or evidence supporting their reasonable belief that SEA-H may
have occurred. These individuals or organizations are not required to evaluate or determine whether the
report they intend to make meets any threshold of seriousness or weight before submitting a report.
They are also not obligated to prove suspected SEA-H or meet any evidentiary requirements.

17. Reports of actual or suspected SEA-H involving a TIM volunteer made by management, members, or an
implementing partner must be investigated by the Disciplinary Board in accordance with TIM's duty of
care obligations towards its volunteers and the relevant TIM policies and standards. The Disciplinary
Board will take these suspected SEA-H reports seriously and will investigate them comprehensively in an
independent and objective manner, adhering strictly to the principles of justice and procedural fairness,
free from the control or influence of any individual or organization.

18. Following any Disciplinary Board investigation, TIM Management will take measures to monitor the
situation of any Victim of SEA-H and the alleged perpetrator and ensure their protection from retaliation
as aresult of the investigation.

TiM Association Policy on Protection Against Sexual Exploitation, Sexual Harassment, and Sexua
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PROTECTION AND REMEDIES

19. Any Victim who reports, attempts to report, is perceived to report, or is believed to have reported
suspected or actual SEA-H (including concerns about suspected SEA-H) in TiM-related activities will have
the right to benefit from all protections (including anonymity, confidentiality, and protection against
retaliation) and remedies provided to whistleblowers, as specified in the relevant clause of the
Association’s Code of Conduct and Professional Ethics Charter under "Protection Against Retaliation."

20. Any individual who reports, attempts to report, is perceived to report, or is believed to have reported
suspected or actual SEA-H, or who collaborates, attempts to collaborate, is perceived to collaborate, or
is believed to have collaborated in a TIM investigation related to a suspected SEA-H report, will be
appropriately regarded as a whistleblower or witness. They will be entitled to all relevant protections
(including anonymity, confidentiality, and protection against retaliation) and legal remedies specified in
TiM's policies.

21. Any TiM Individual who is a victim of a SEA-H act committed by a TIM volunteer, or any member of TiM
Management or a Partner who is a victim of a SEA-H act committed in connection with a TiM-related
activity, as reported under the Reporting and Investigation section of this Policy, may request the
following guidance and support from TiM:

a) In emergencies, any TIM volunteer subjected to Sexual Exploitation or Sexual Abuse by another TiM
Individual or Partner in connection with a TiM-related activity may request temporary medical assistance
or other support services necessary to address immediate harm.

b) Any individual who is a victim of SEA-H committed by a TiM Individual during an activity or event
organized or facilitated by TiM at TIM facilities and who has been the subject of a SEA-H report under this
Policy may request TIM to provide the protections outlined in paragraphs 17 to 20.

22. Any individual or organization that submits a False or Malicious Report will be subject to sanctions or
disciplinary actions in accordance with relevant TIM policies and the terms of any existing agreements
between TIM and the individual or organization in question.
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NOVEMBER 2024 PUBLISHED e



© 2024 TiM Search & Rescue Association

POLICY IMPLEMENTATION, MONITORING, REPORTING, AND REVIEW

23. The Association is responsible for the effective implementation, monitoring, and reporting of
obligations under this Policy. The Chief Disciplinary Officer will develop guidelines and procedures to
enforce and implement this Policy immediately after its adoption. The Management is also obligated to
take necessary measures to ensure the implementation of this Policy.

24. The Chief Disciplinary Officer will regularly review the Policy and propose improvements to the Policy,
related procedures, and controls to reduce opportunities for SEA-H in TiM-related activities and ensure
TiM Individuals comply with the Policy. The Disciplinary Board will maintain a case record of reports filed
concerning SEA-H.

25. In the implementation of this Policy, the President will submit an annual report to the Finance and
Audit Committee.

EFFECTIVE DATE AND REVIEW
26. This Policy enters into force as of the date it is published by the President

APPROVAL

Abdullah USAWA;

President
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KOD SURUM DENETIMi VE GECMIiSi: CINSEL SOMURU, CINSEL iSTISMAR VE CINSEL
SALDIRIDAN KORUNMA POLITIKASI

Saram Sariim 1.0

Kaynak dil Tirkce ve ingilizce
Sorumlu Birim Dernek Disiplin Kurulu
Tarafindan gelistirildi Dernek Yonetim Kurulu
Konu (Taksonomi) Etik ve uyum

Onay tarihi 27.11.2024

Onaylayan Genel Bagkan

TiM'in personeli icin profesyonel, saygili ve tacizden uzak bir ortam saglamasini ve
Amag ortaklarinin da bu konuda sorumluluk almasini saglamasini saglamak bu konuda yapilacak
islemler

TiM’in Personeli, Yonetim kurulu tyeleri, Gyeleri ve gondllilerini asagidaki sekilde
Uygulanabilir tanimlanmistir:

“Politikanin Kapsami ve Uygulanabilirligi” bélima

Bir parcasidir Etik ve uyumluluk, TiM i¢ Kontrol Politika Cergevesi
—

Uyeler, Yénetim kurulu tyeleri, géniilliller ve gérevlendirilen kisiler, Birlik Portali'nda (iletisim
Dagitim Gruplari), tim ortak kuruluslara ve tedarikgilere bilgi saglamak amaciyla saglanmistir.
TiM ile yapilan sdzlesmeler ve talep tizerine kamuoyuna agiklanmasidir.

TiM Dernegi Cinsel Somiir(, Cinsel Taciz ve Cinsel Suistimale Kargi Koruma Politika
KASIM 2024 YAYINLANDI
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GiRiS

1. TiIM (Tim Arama Kurtarma Dernegi), giinlik faaliyetlerinde en iyi uygulamayi saglamaya calisan
uluslararasi igbirliktelikleri olan, arama kurtarma, e§itim, kiltir/sanat, insani yardim ve insani diplomasi
alaninda géniilli calisan kurulustur. Bu nedenle, TIM islerini yiritmesinde Yénetim kurulu Gyelerinden,
dernek lyelerinden ve géniillilerinden TIM icin calismalarini yiiriitiirken en yiiksek davranis ve mesleki etik
standartlari beklenmektedir.

2. TiM, toplulugu icin her tiirlii ayrimciliktan ve isyerinde cinsel taciz de dahil olmak iizere tacizden uzak,
glvenli bir ortam saglamaya kararlidir.

TIM, tiim faaliyetlerinde Cinsel [stismar, Cinsel [stismar ve Cinsel Taciz (SEA-H) dahil olmak iizere her
tiirlii cinsel suga karsi sifir tolerans gésterir. Cinsel [stismar ve Cinsel [stismar insan onurunu ve evrensel
olarak kabul gérmis uluslararasi yasal normlari ve standartlari ihlal eder ve her zaman kabul edilemez bir
davranig olmustur. Cinsel Taciz, egitsiz iligkiler ve gli¢ dinamiklerine dayanan bir ayrimcilik ve ayricalik
kiiltirinin sonucudur. Etkilenen kisilerin gelisme ve TIM’in misyonunu gerceklestirme yetenegini
sinirlayan diismanca calisma ve is ile ilgili ortamlar yaratir. SEA-H'nin TiM2de yeri yoktur ve TIM, SEA-H'yi
dnleme ve etkili bir sekilde yanit verme ve ézellikle savunmasiz bireyleri ve ilgili faaliyetlerde SEA-H
magdurlarini koruma zorunlulugunu kabul eder. Bu korumalar, TiM genelinde biitiinligi giiclendirmek igin
esastir.

POLITIKA AMACLARI

3. Bu Politika, TiIM’in cinsel taciz ve siddetten uzak giivenli bir ortam sa§lamak icin atacadi adimlari
aciklar. TIM, tirmanmayi 6nlemek icin cinsel tacizin veya cinsel siddetin 6rtiilii veya acik bir sekilde kabul
edilmesine meydan okuma ihtiyacini kabul eder. TiM ayrica, cinsel tacizin meydana gelmesini énlemek igin
TIM toplulugu genelinde cinsel taciz anlayisini iyilestirmeyi ve olaylarin bildirilmesini tesvik eden ve
hassas ve uygun bir sekilde ele alinmasini saglayan destekleyici bir kiiltir saglamayi taahhiit eder. Cinsel
taciz ifsasindan etkilenen herkes igin sikinti verici olabilecegi kabul edilir; bu Politika, tim taraflarin onur
ve sayglyla muamele gérmesini ve uygun destegin saglanmasini amaglamaktadir.
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POLITIKANIN KAPSAMI VE UYGULANABILIRLIiGI
4. Bu Politika TiM’in SEA-H'a karsi sifir tolerans politikasini belirler.

5. Bu Politika, TIM yénetiminin, géniillilerinin Davranis ve Mesleki Etik Kurallari kapsamindaki kisiler igin
gecerlidir. Bu kisiler, bulunduklari yere bakilmaksizin TIM derneginin tim tyeleri, dernek icin ¢alisan
géndilliler, danisman olarak alt sézlesmeli kigiler ve dernegin diger kurulusglar tarafindan gegici olarak
gérevlendirilen veya dernek tarafindan agirlanan kigilerdir.

6. TIM Yénetimi ve TIM géniillileri icin kapsamli ve acik bir cinsel istismar, sémiiri ve taciz Politikasinin
bulunmamasi halinde, TIM Genel Baskani, Yénetim ve géniilliiler icin ayri politikalar yirirlige girinceye
kadar hem yénetim hem de génillilerin bu Politikaya uymasini talep eder.

7. Bu Politika, dernek icin TIM Davranis ve Mesleki Etik Kurallari, TIM Yénetimi Uyeleri icin Davranis
Kurallari ve Komisyon Uyelerinin Davranis Kurallari'nda belirlenen genel ilkeleri tamamlar ve diger
insanlarin onuruna ve diristligine saygl da dahil olmak (izere beklenen davranis ve mesleki etik
standartlarini agiklar. Ozellikle, Tim Dernegi géniilliileri, Yénetim ve dernek iyeleri icin SEA-H'I 6nlemek ve
buna yanit vermek ve SEA-H'i onaylamaktan, tesvik etmekten, katiimaktan veya SEA-H ile etkilesimde
bulunmaktan kaginmak icin net ylikimlilikler belirler. Bu, toplantilarda, etkinliklerde, atélyelerde,
editimlerde veya sosyal medyada davranis gibi TiIM’in fiziksel tesislerinin ve normal is saatlerinin étesine
gecebilir.

8. SEA-H ile ilgili sorunlar bir gti¢ farkliligindan kaynaklansa da, bunlar belirli bir géndlli grubunun digerine
kargi davraniglariyla sinirli degildir, 6rnegin kidemli (yenin daha kidemsiz Giyeye kargi davraniglari. Ayni
seviyedeki kisiler arasinda gerceklesebilir veya Uyelerin daha kidemli Uyeye karsi uygunsuz davranmasini
icerebilir.

TANIMLAR

9. Bu Politikanin amaglari dogrultusunda asagidaki tanimlar gecerlidir:
a) 'Riza’, bir seyin gerceklesmesine izin vermek veya gercekleri tam olarak anlayarak ve zorlama olmadan
bir sey yapma konusunda anlagmaktir. Cinsel aktivite durumlarinda, riza varsayilamaz ancak s6zli veya

s6zli olmayan gsekilde agikca verilmelidir.

Baski altinda veya zorla verilmisse rizanin verildigi kabul edilemez. .

Birinin bunu saglayamayacagi durumlar. Onay her zaman geri gekilebilir.

b) 'Sahte veya Kotii Niyetli Rapor', bir kigsiye veya kurulusa haksiz menfaat elde etmek veya zarar vermek
amaciyla, pervasizca veya bilerek veya isteyerek yapilan yanlis veya yaniltici bir rapor anlamina gelir;

¢) 'Uygulayici Taraf/Ortak', bu Politikanin amacglari dogrultusunda, TiM ile ilgili faaliyetlere katkida
bulunan, bunlari yiriiten, uygulayan, teklif veren veya herhangi bir sekilde katilan herhangi bir taraftir.

d) “TiIM” Bireyleri” TiIM géniilliileri, Yonetimi ve (yeleri anlamina gelir.

TiM Dernegi Cinsel Somir(, Cinsel Taciz ve Cinsel Suistimale Karsi Koruma Politikasi
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e) 'SEA-H' Cinsel Sémdirii, Cinsel istismar ve Cinsel Taciz anlamina gelir;

f) “Politika” veya “SEA-H Politikasi” Cinsel Tacizin Onlenmesi ve Korunmasina iliskin Politika anlamina
gelir.

g) 'Cinsel istismar', zorla veya esit olmayan veya zorlayici kosullar altinda cinsel nitelikteki fiili veya
tehdit edici fiziksel miidahale anlamina gelir;

h) 'Cinsel S6miri', bir baskasinin cinsel sémirisinden maddi, sosyal veya politik olarak ¢ikar elde etme
veya tehdit etme dahil ancak bunlarla sinirli olmamak lizere, cinsel amaclarla bir giivenlik konumunun,
farkli glic veya glivenin fiili olarak kétiye kullanilmasi veya bu yénde bir girisimde bulunulmasi anlamina
gelir;

i) 'Cinsel Taciz', ise miidahale eden, istihdam kosulu haline getirilen veya korkutucu, diismanca veya
saldirgan bir tutum olusturan istenmeyen herhangi bir cinsel yaklasim, cinsel iyilik talebi veya cinsel
nitelikteki diger sézlii, s6zIi olmayan veya fiziksel davranistir.

TiM ile ilgili bir faaliyetle baglantili olarak cevre ve siipheye mahal vermemek adina, Cinsel Taciz, farkl
cinsiyetlerden veya cinsiyetlerden kigiler arasinda veya bu kigiler arasinda meydana gelebilir veya ayni
cinsiyetten veya ayni cinsiyetten olabilir ve herhangi bir cinsiyet veya cinsiyetten baslatilabilir;

j) 'Magdur' cinsel olarak istismara, tacize veya istismara ugramis olan veya ugramis olan kisi anlamina
gelir.

POLITiKA ILKELERI

10.TIM, hicbir bicimde Cinsel Sémiirii, Cinsel istismar veya Cinsel Saldiriya miisamaha géstermeyecektir.
11. TiM, SEA-H'I 6nlemek, hafifletmek, arastirmak ve diizeltmek icin tiim mevcut énlemleri alacaktir.
12. TiM, TIM Bireyleri ve ¢alisanlari arasinda SEA-H konusunda farkindali§i artirmaya calisacaktir.

BiLINCLENDIRME, iLETiSiM VE EGITiM

13. BU Politikanin yayginlastirilmasi ve uygulanmasini desteklemek ve TIM genelinde SEA-H sorunu ve
bunun olasi sonuglari konusunda farkindalik yaratmak igin miimkin olan en kisa sirede bir iletisim plani
hazirlayacaktir. Plan sunlari icerecektir:

a) Bu Politikanin TiM’in web sitesinde yayinlanmasi;
b) Paydaslarla istisare siirecleri gelistirmek ve TIM Bireyleri ve uygulayici ortaklar i¢in farkindaligi
artirmak ve bu maddenin uygulanmasini desteklemek amaciyla editim, rehberlik ve iletisim materyalleri
saglamak

c) Tiim TIM géndillilerinin, uyumlulu§u sag§lamak igin zorunlu editimi almasini saglamak

TiM Dernegi Cinsel Somird, Cinsel Taciz ve Cinsel Suistimale Karsi Koruma Politikasi
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RAPORLAMA VE SORUSTURMALAR

14. Herhangi bir kisi veya kurulus, gergcek veya sliphelenilen herhangi bir SEA-H'1 Disiplin Kuruluna
bildirmelidir. Siiphelenilen SEA-H ile ilgili bilgiye sahip olan kisiler, 6zellikle TiM ile ilgili faaliyetlerde
bulunan TiM Bireylerini icerdiginde, bu bilgileri disiplin kuruluna bildirmeleri siddetle tavsiye edilir. Rapor
bir TIM génilliisi ile ilgili degilse, Disiplin Kurulu, ilgili kisinin mutabakati sartiyla, raporun ilgili sorumlu
olan kigiye, iletilmesi gerekip gerekmedigini bildirecektir.

15. TiM géndilliileri tarafindan veya aleyhine gercek veya siipheli SEA-H raporlari, iletisim bilgileriyle ilgili
herhangi bir degisikligin uygun sekilde iletilmesi ve dagitilmasi kosuluyla asagidaki iletisim noktalarindan
herhangi biri araciliiyla Disiplin Kuruluna génderilecektir:

E-posta : kurumlar@timak.org
Yardim Hatti: +90(501)3700648
Posta Adresi: Yahyakaptan mh. Beril sk. No: 7 B Blok K:2 D:13 izmit/Kocaeli - Turkiye

16. Gergek veya sliphelenilen SEA-H'1 bildiren kigiler veya kuruluglar bunu iyi niyetle yapmali ve mimkin
oldugunda SEA-H'in meydana gelmis olabilecegine dair makul bir inanci destekleyecek ellerindeki tim
bilgileri veya kanitlari saglamalidir. Bu kisiler veya kuruluslar bir rapor hazirlamadan énce, yapmayi
planladiklari bir raporun herhangi bir ciddiyet veya a§irlik esidini karsilayip karsilamadi§ini dederlendirmek
veya belirlemek zorunda degildir. Rapor hazirlayan kigiler veya kuruluslar siiphelenilen SEA-H'I kanitlamak
veya herhangi bir kanit gereksinimini kargilamak zorunda degildir.

17. TIM géniillisine karsi bir yénetim veya iiyeler veya uygulayici bir ortak tarafindan yapilan gercek veya
stipheli SEA-H raporlari, TIM’in géniillisine karsi sahip oldudu 6zen ylkimlilagi sorumlulugu ve ilgili TIM
politikalari ve standartlari uyarinca Disiplin Kurulu tarafindan aragtirilmalidir. Disiplin Kurulu, bu glpheli
SEA-H raporlarini ciddiye alacak ve sorusturmalari herhangi bir kigi veya kurulusun kontroliinden veya
etkisinden uzak, adalet ve usuliine uygun yargilama ilkelerine titizlikle bagli kalarak bagimsiz ve nesnel bir
sekilde kapsamli bir sekilde arastiracaktir.

18. Herhangi bir Disiplin Kurulu sorusturmasinin ardindan, TIM Yénetimi, SEA-H'in herhangi bir Magduru ve
iddia edilen failinin durumuyla ilgili durumu izlemek ve sorusturmanin bir sonucu olarak misillemeye karsi
korunmalarini saglamak icin énlemler alacaktir.
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KORUMA VE COZUMLER

19. TiM ile ilgili faaliyetlerde siipheli veya gercek SEA-H'i (siipheli SEA-H endiseleri dahil) bildiren,
bildirmeye ¢alisan, bildirecegi dislinilen veya bildirdigine inanilan herhangi bir Magdur, Dernegin Davranig
ve Mesleki Etik Kurallari'nin tiziginde ilgili maddesi olan Misillemeye Karsi Koruma'da belirtildigi (izere
ihbarcilara saglanan tim korumalardan (anonimlik ve gizlilik ve misillemeye karsi koruma dahil) ve
¢6zlimlerden yararlanma hakkina sahip olacaktir.

20. TiM ile ilgili faaliyetlerde gercek veya siipheli SEA-H'i bildiren, bildirmeye ¢alisan, bildirecegi
diisiiniilen veya bildirdigine inanilan ya da siipheli SEA-H bildirimi ile ilgili bir TIM sorusturmasinda isbirligi
yapan, isbirligi yapmaya calisan, igbirligi yapacagi dislinilen veya isbirligi yaptigi diigliniilen herhangi bir
kisi, uygun sekilde bir muhbir veya tanik olarak kabul edilecek ve TIM’in politikalarinda belirtilen tim ilgili
korumalara (anonimlik ve gizlilik ve misillemeye karsi koruma dahil) ve yasal yollara hak kazanacaktir.

21. TIM géniillisii tarafindan islenen bir SEA-H eyleminin kurbani olan herhangi bir TIM Bireyi veya herhangi
bir TIM Yénetiminden olan veya bir Ortak tarafindan islenen bir SEA-H eyleminin kurbani olan herhangi bir
iyesi, TIM ile ilgili bir faaliyetle baglantili olarak ve bu Politikanin Raporlama ve Sorusturma Bélimd
uyarinca hakkinda SEA-H raporu yapilmis olan kisi, TiIM’den asa§idaki rehberli§i ve destegi saglamasini
talep edebilir:

a) Acil durumlarda, TiM ile ilgili Faaliyetle baglantili olarak baska bir TIM Bireyi veya Ortagi tarafindan
gerceklestirilen Cinsel [stismar veya Cinsel istismara maruz kalan herhangi bir TIM géniillisi, acil zarari
gidermek icin gerekli olan gecgici tibbi yardim veya diger destek hizmetlerini talep edebilir.

b) TiM tesislerinde veya TIM tarafindan diizenlenen veya kolaylastirilan bir faaliyet veya etkinlik
sirasinda bir TIM Bireyi tarafindan islenen SEA-H magduru olan ve bu Politikanin Raporlama ve Sorusturma
Bélimi uyarinca hakkinda SEA-H raporu diizenlenen herhangi bir kisi, TiM’den 17 ila 20. paragraflarda
belirtilen korumalari saglamasini talep edebilir.

22. Sahte veya Kotii Niyetli Rapor veren herhangi bir kisi veya kurulus, ilgili TIM politikalarina ve TiM ile
s6z konusu kisi veya kurulus arasinda mevcut olan herhangi bir sézlesmenin hiikiimlerine uygun olarak
yaptirimlara veya disiplin igslemlerine tabi tutulabilir
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POLITIKA UYGULAMA, iZLEME, RAPORLAMA VE INCELEME

23.Dernek, bu Politika kapsamindaki yikimliliklerin etkili bir sekilde uygulanmasindan, izlenmesinden ve
raporlanmasindan sorumludur. Bas Disiplin Kurulu Gérevlisi, bu Politikanin kabul edilmesinin ardindan
derhal yirirlige koymak ve uygulamak igin yénergeler ve prosediirler geligtirecektir. Yonetim ayrica bu
Politikanin uygulanmasi igin gerekli tedbirleri almakla yikdamlidir.

24. Bas Disiplin Kurulu Gérevlisi, Politikayi diizenli olarak g6zden gecgirecek ve TiM ile ilgili faaliyetlerde
SEA-H icin firsatlari azaltmak ve TIM Bireylerinin Politikaya uymasini saglamak igin bu Politika ve ilgili
prosedirler ve kontrollerde iyilegstirmeler 6nerecektir. Disiplin Kurulu, SEA-H ile ilgili olarak dosyalanan
raporlarin bir dava kaydini tutacaktir.

25. Bu politikanin uygulanmasinda Genel Baskan her yil Mali ve Denetim Komitesine bir rapor sunacaktir.

YURURLUK TARIHI VE INCELEME

26.Bu Politika, Genel Baskan tarafindan yayimlandigi tarihten itibaren ylrdrlige girer.

Abdullah USAWA;
Genel Baskan
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